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Equal Opportunities Policy 

 

The Halesworth Millennium Green Trust depends entirely on volunteer labour and input.  

The Trust is striving to deliver the aims and objectives of the organisation on the basis 

of equal opportunities. The Trust aims to treat all volunteers of the Trust equally in no 

matter what role the volunteer performs. There will be no discrimination in respect of 

marital status, gender, sexuality, disability, age, colour, race, religion or belief (or lack of 

belief), nationality, ethnic or national origins.  

All volunteers will be given equal opportunity and access to training relevant to the tasks 

they choose to discharge, to enable them to play the fullest possible role within the 

organisation.  

All volunteers have an obligation not to discriminate and to report incidents of 

discrimination to the Trust, against themselves, any other individuals or group of 

individuals. The Trust will ensure that all new volunteers will be made aware of this 

policy.  

For the purposes of users of the Green an Access Strategy has been developed which 

should be read as an element of our equal opportunities approach. 
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